PEO Questionnaire

1. What will the PEO cost Vs. current costs:

Current PEO

Human Resour ces

Payroall

Work Comp

Health I nsurance

2. What isthefeestructurefor the administrative services (payroll, taxes and
service fees)?

apop

“Global” or bundled fee versusala carte?

Per centage of payroll, insurance or other services?

Per employee fee?

Arethereany additional fees not outlined in the proposal that |
should be aware of (Tax prep, HR, Compliance, etc.)?

What happenswhen caps are met for itemslike state and federal
unemployment taxes? Doesthe PEO keep billing us beyond the
maximum caps?

What about during the “transition” to the PEO-do the caps start over
dueto having anew Tax |D number under the PEO? (for effective
dates other than January 1%).

3. What control will I have over my work comp costs as an individual company
in the pool?

4. Questionsto ask a PEO regarding their health plan:

N S@hoo0 o

Waiting periods (what options ar e available, who controls)?
Minimum contribution requirements?

I sdefined contribution allowed?

Doesthe PEO have Multi-plan options?

How long has the health plan been in existence?

How many companies participate in the pool we would be in?
How many total membersarein the pool we would bein?
Rateincrease for the past 3 years?

How many carriershasthe PEO been with in the past 5 years?
Can | obtain a copy of the certificate of coverage?

. Other coveragerequired (i.e. Life, DI, etc.)?

What happensif healthy groups leave the PEO for lower rates and
only theunhealthy groups stay?

m. What are my optionsif therateincreases arelarger than expected?



